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% 3 14 (Catlegory) : % # it 32k % 38 (Website System Design )

£ 3% & f(Project) : B R 72 % 3t (Competency Assessment Management
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. #,Z-; ¥ & (7 (Advistor) : 2 £ B X7 (Dr. Chin-Feng Lee)
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4 A% (System environment) :
(- ) #%8 (Software)

iT% % % (Operating System ) : Linux mint

%E,{ 3= (Programing Language ) : Java, HTML, JavaScript, CSS

B2 1 2 (Toolkits) : Visual Studio Code

(=) M4 (Hardware) :

CPU : intel COREi5 1} ; z=la%8 : 128MB 12+ ; fegr+ @ 10Mbps 2}
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Z ~ Introduction :
(= ) System Overview

The "Job Performance Evaluation Management System" aims to enhance the

efficiency and accuracy of human resource management in enterprises by digitally

assessing employees' work performance and skills. The system covers the entire

process from supervisor evaluations and feedback suggestions to identifying potential

for improvement, providing personalized development plans to help employees

leverage their strengths and enhance professional abilities. It includes a role-based

access control mechanism, ensuring that management, HR departments, and

employees can access relevant data according to their responsibilities while

safeguarding data security. The system's data visualization feature presents employee

performance and development trends through intuitive charts, assisting enterprises in

making more informed human resource decisions. This system is designed to promote

talent development and long-term organizational growth, improving employee

satisfaction and overall effectiveness.

(=) Features

1. Cross-platform Virtual Machine: Supports multiple operating systems and
interfaces, enabling rapid system deployment.

2. Account Lock: Automatically locks the account after three incorrect password
attempts.

3. HR-defined Employee Data: Allows HR to define the specific assessment
documents employees need to upload.
Permission Management: Role-based Access Control (RBAC).

5.  Quick Import: Supports backup data import through EXCEL.

6. System Auto-generation: manual form filling based on the PDF templates
provided by HR.

7. Watermark: Automatically adds enterprise-specific watermarks to evaluation
and notification PDFs to protect data integrity.

8. Deactivation and Reactivation: Enables data deactivation for resigned
employees and reactivation upon re-employment.

9. Adjustable Evaluation Period: flexible adjustment of evaluation periods.

10. Data Analysis: Provides visualized analysis of evaluation results with filtering
by year or batch and graphical representation.




